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Irving M. Ives Professor of Industrial and Labor Relations, ILR School and Department of Economics, Cornell University Ives Hall, Ithaca,
NY 14853, USA Email: pk532@cornell.edu Web: philippkircher.com Citizen: German.

Positions

Irving M. Ives Professor of Industrial and Labor Relations, ILR and Economics, Cornell since 2020
Director (joint), Labor Dynamics Institute, ILR, Cornell University since 2020
Professor at Université catholique de Louvain 2020 - 2024
Professor at the European University Institute (80% seconded from Edinburgh) 2017 - 2020
Professor at the University of Edinburgh 2012 - 2020
Professor and Reader at the London School of Economics 2010 -2013
Lecturer at the University of Oxford and Corpus Christi College 2009 - 2010
Assistant Professor at the University of Pennsylvania 2006 - 2011
Education

Ph.D. University of Bonn (Economics) 2006
Diplom University of Karlsruhe (Industrial Engineering) 2001
MBA University of Wisconsin - Milwaukee (Business Administration), Fulbright scholar 1999

Impact and Outreach

Occupational advice for the long-term unemployed, rolled out in the United Kingdom. Following the field experiment
reported in Belot, Kircher and Muller (Economic Journal, 2026), the partner organisation incorporated the advice into its own
platform and rolled it out to all of its clients. More than 125,000 job seekers had engaged with it by July 2024, with a further
150,000 expected over five years. This evidence provided an impact case study at the University of Edinburgh.

Occupational advice, rolled out nationally in the Netherlands. Following a field experiment among unemployed job seekers in
structurally low-prospect occupations, the Dutch Public Employment Service now sends this advice routinely to all job seekers
on unemployment benefits searching in occupations with poor prospects.

Market design, rolled out on an online labor market. The cheap-talk signaling mechanism designed and tested in Kircher,
Horton and Johari is now in operation for all participants in the market in which it was evaluated.

Job search platform, in development for a statewide rollout. A more user-friendly successor to the Russell Sage Foundation
platform, planned for New York job seekers this academic year.

Policy advisory. Dutch Public Employment Service (UWV), design and evaluation partner. German Institute for Employment
Research (IAB) and Bundesagentur fiir Arbeit, advising on implementing and evaluating randomized advice covering around
850,000 job seekers, 2026.

Public engagement. Discussed findings from the 2019 advice pilot with the UK Department for Work and Pensions. Presented
our research on digital job search tools to the Commissioner and Deputy Commissioner of Labor of New York State. Guest, with
Michele Belot, on “Economics, Applied”, Hoover Institution, Stanford, 2026 (over 205,000 views). Royal Economic Society
Annual Public Lecture, London and Manchester, 2017. Five columns for VoxEU/CEPR, 2016 to 2026.

Cross-Disciplinary Work

Cornell AI-Ready Workforce Initiative (co-investigator, since 2026), with scholars from computer science, information science
and organizational/human resource studies, building simulation-based assessments of how people use Al at work. Honorable
mention and $100,000 seed grant, Laude Institute Moonshots, from 120 final applications.

Built equilibrium models of infectious-disease transmission (HIV/AIDS, Covid-19), presented to epidemiology as well as
economics audiences, and studied the distributional effects of trade with G. Grossman and E. Helpman (Journal of Political
Economy, 2017).

Selected Publications

“Optimal Age-Based Policies for Pandemics: An Economic Analysis of Covid-19 and Beyond”, with L. Brotherhood, C. Santos and M.
Tertilt, forthcoming at Review of Economic Studies.

“Do the Long-term Unemployed Benefit from Automated Occupational Advice during Online Job Search?”, with M. Belot and P.
Muller, Economic Journal, 2026.

“Job Search in the 21st Century” (Schumpeter Lecture), Journal of the European Economic Association, 2022.

“How Wage Announcements Affect Job Search Behavior: A Field Experiment”, with M. Belot and P. Muller, AE]: Macroeconomics,
2022.

“Directed and Competitive Search: A Guided Tour”, with R. Wright, B. Julien and V. Guerrieri, Journal of Economic Literature,
2021.

“An Equilibrium Model of the African HIV/AIDS Epidemic”, with ]. Greenwood, C. Santos and M. Tertilt, Econometrica, 2019.

“Providing Advice to Job Seekers at Low Cost: An Experimental Study on Online Advice”, with M. Belot and P. Muller, Review of
Economic Studies, 2019.

“Assortative Matching with Large Firms”, with J. Eeckhout, Econometrica, 2018.

“Matching, Sorting and the Distributional Impact of International Trade”, with G. Grossman and E. Helpman, Journal of Political
Economy, 2017.

“Efficient Firm Dynamics in a Frictional Labor Market”, with L. Kaas, American Economic Review, 2015.

“Efficient Competition through Cheap Talk: The Case of Competing Auctions”, with K. Kim, Econometrica, 2015.

“The U-Shapes of Occupational Mobility”, with F. Groes and I. Manovskii, Review of Economic Studies, 2015.

“Identifying Sorting - In Theory”, with ]. Eeckhout, Review of Economic Studies, 2011.

“Sorting and Decentralized Price Competition”, with ]. Eeckhout, Econometrica, 2010.
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“Efficiency of Simultaneous Search”, Journal of Political Economy, 2009.
“Strategic Firms and Endogenous Consumer Emulation”, with A. Postlewaite, Quarterly Journal of Economics, 2008.
Over 4,100 citations (Google Scholar).

Selected Working Papers

“Advising Job Seekers in Occupations with Poor Prospects: A Field Experiment”, with M. Belot, B. de Koning, D. Fouarge, P. Muller
and S. Phlippen, 2025.

“Leading Firms and the Future of Work”*, with M. Bres, F. Colella and D. Koll. Forecasting occupational change from
technologically leading firms (work in progress - paper available upon request).

“Sorting Through Cheap Talk: Theory and Evidence from a Labor Market”, with J. Horton and R. Johari, revise and resubmit at AE]:
Microeconomics.

“Online Buddies for Job Seekers: A Field Experiment”, with M. Belot, B. de Koning and others, IZA Discussion Paper 18437, 2026.

“Technological Change in Quantities”, with J. Eeckhout and C. LaFuente (revised version titled “Quantity-Biased Technological
Change”™).

“Labor Market Regulation and Informality”, with L. Brotherhood, D. Da Mata, N. Guner and C. Santos (revised version retitled
“Informality, Enforcement and Firm Growth”*).

*Not yet publicly released; available on request.

Grants

Co-PI, Laude Institute Moonshots Grant, honorable mention, “Al-Ready Workforce” ($100,000) 2026
PI, Russell Sage Foundation, “Informing Overconfident and Insecure Job Seekers” ($199,096) 2023 - 2026
PI, ERC Consolidator Grant, “Technological Change: New Sources...” (€1,268,000) 2019 - 2024
PI, ERC Starting Grant, “Labor Heterogeneity in Search Markets” (€1,170,000) 2012 -2017
PI, NSF, “Sorting Effects in Competitive Search Markets” ($212,675) 2008 - 2011
Co-L, ESRC, “Credit and Labour Market Foundations of the Macroeconomy” (~£6,000,000) 2015 -2020
Honors, Fellowships and Named Lectures

Fellow, Econometric Society since 2018
Fellow, European Economic Association since 2017
Research Associate, National Bureau of Economic Research since 2023
Schumpeter Lecture, European Economic Association 2022
IZA Young Labor Economist Award 2019
Frisch-Tinbergen Plenary Lecture, European Association of Labour Economists 2019
Royal Economic Society Annual Public Lecture, London and Manchester 2017
British Academy’s inaugural Wiley Prize for outstanding research by an early career economist 2013

Leadership and Service

Co-Founder (joint), Cornell ILR Job Search Lab since 2025
Chairman and one of the Directors, Review of Economic Studies 2017 - 2019
Managing Editor (joint), Review of Economic Studies (close to 1,000 papers assessed) 2011 - 2015
Group Leader, NBER, Macro and Micro Perspectives of the Aggregate Labor Market since 2014
Executive Committee and Council, European Economic Association (drafted its ethics guidelines) 2012 -2017
NBER Summer Institute Organizer (joint), Macro and Micro Perspectives of the Aggregate Labor Market since 2015
Local Organizer (joint), Search and Matching Research Group Annual Conference, Edinburgh 2014
Programme Chair (joint), Society of Economic Dynamics Annual Conference 2011
Programme Chair (joint), EEA Annual Congress 2021
Cornell University Research Advisory Council; Cornell University Appeals Committee 2022 - 2027
Chair of senior and of junior recruitment, joint Department of Economics, Cornell 2021 -2023
College Promotions Committee, University of Edinburgh 2012 - 2015

Teaching and Supervision

Taught at every scale, from paired tutorials at Oxford and Economics for Non-Economists at the LSE to large intermediate
microeconomics at Cornell. ECON 3030 runs to cohorts of 100 to 175, is part of Cornell’s Active Learning Initiative, and mixes
economics majors with engineers and computer scientists. Designed new graduate course, Model Building for Applied (Labor)
Economists (2026). Supervisor, committee member or letter writer for 29 doctoral students.

Languages
English (fluent), German (native), French (intermediate), Italian (beginner).



